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Notice to Job Applicants 

Any individual ("Job Applicant") who wishes to be considered for employment by Turner Industries Group, 
L.L.C., Turner Specialty Services, L.L.C., Turner Industrial Maintenance, L.L.C., Turner Industries Energy
Services, LLC, and/or any other related or affiliated companies (collectively " Turner" or the
"Company") must read and sign the following Dispute Resolution Agreemi,nt ("DRA") before submitting

an application for employment. EXECUTION OF THE BELOW DRA DOES NOT 
GUARANTEE EMPLOYMENT WITH THE COMPANY. You may stop the job application process 
at this point and take the time to review the. DRA, which is found below. You must, however, sign the DRA, 
along with your application, if you wish to continue the application process and if you wish to be considered 
for employment by the Company. All Job Applicants hired on or after January l, 2026, are required to 
agree to the DRA below. The DRA will govern your application process and if you are hired, your 
employment with the Company. 

This DRA appli.es to all Turner companies, including Turner Industrial Maintenance, LLC; Turner 
Industries Energy Services, LLC; and/or Turner Specialty Services, LLC (any of which shall be referred to 
as a '.'Stattdalone Turner Company"). The DRA is administered by Tumer l!lclusllies Group, LLC on behalf 
of all Standalone Turner Companies, which are separate legal entities, and nothing in this DRA shall be 
interpreted to imply or suggest otherwise, 

The following provisions pertain regardless of whether Job Applicant obtains employment with the 
Company. Any references to "employee" shall generally include Job Applicant but as above noted, shall 
not guarantee. employment with the Company. 

INTRODUCTION 

The Company's success is fonnded in great part on the abilities, dedication, and efforts of its 
employees. The Company has always treated its employees with respect and recognizes each employee as 
an important individual who contributes to the Company's success.. If you are hired, we hope that workplace 
problems or disputes can be resolved quickly and fairly, usually through infonnal discussions between you 
and your supervisor. If you are not comfortable taking your complaint to your supervisor, then you should 
contact the appropriate Human Resources manager, or you may call toll free at 1-800-288-6503, and ask 
for the Employee Relations Department. When internal procedures do not resolve the issue, the Co111pany 
has implemented a mandatory alternative to traditional litigation in the form of the below Dispute 
Resolution Agreement. The Dispute Resolution Agreement is intended to achieve. a meaningful and fair 
result and is intended to reduce the delay and costs associated with traditional litigation. 

The Company expressly forhids any retaliation against any Job Applicant or employee because he 
or she has participated in these dispute resolution procedures. If you feel you have been the victim of any 
retaliation, please i1111llediately report that to the Company's hotline number [1-800-626-1735) or the 
Employee Relations Department. The Arbitrator shall not have the authority to add to, amend, or modify 
this Dispute Resolution Agreement or alter your at-will employment status, should you become employed. 
While the Dispute Resolution Agreement establishes a mandatory program for resolving workplace 
disputes, if you are hired, it does not change your "at-will" employment status, or the Company's right to 
discipline or terminate you or any employee, 
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